Faculty Development Committee

October 12, 2011 10:00am, Adams Conference Room

Agenda

1. Welcome, Prayer

2. Approve September 21, 2011 minutes: (http://facdev.wiki.trevecca.edu/fdcMinutes)

New Business:

3. Mini-grant update (Susan Lahey): 
· Mini-grant Applications received: (none received to date)
4. Committee work

· Planning subcommittee: between January 18-27, 2012 dinner-meeting (Doug Lepter, Prilla Speer, Suzie Harris)

· Planning subcommittee: August 2012 Opening Faculty Administrator Workshop (Stephanie Cawthorne, Steve Hoskins)

· Regular Faculty-Administrator Meeting Topics as needed (10:00-10:50am, QLH) 

· Debrief Sept 23: Accommodations for Students with Special Needs, Amy Murphy
audio and handouts posted on http://fac-admin.wiki.trevecca.edu/home 
· Oct 14: General Education Assessment Report; Pre-registration announcement

· Nov 7: Faculty Sabbatical Reports; Recipients: 2010-11—Sam Stueckle (Fall-Spr), Bryce Fox (Fall), Brett Armstrong (Spr), Jooly Philip, Jim Hiatt (Summer)
· Nov 15, 7-10pm: Faculty Research Symposium; volunteers for refreshment committee
· Nov 28: Best Practices in the Classroom—Mobile Technology Applications in the Classroom, Suzie Harris, Mike Vail

· Jan 30: SACS and the QEP—Report from the QEP selection committee, Suzie Harris

· Feb 27: Learning Management System Selection report, Dave Phillips, Angie Wetmore

· Apr 20: TNU Writers, Mini-grant reports, Ruth Kinnersley, Prilla Speer

· Other periodic faculty development opportunities (Center for Teaching & Learning)

· Monday Morning Mentor subscription
· October Webinar (75 min): “The new (and old) ways students cheat: What you can do about it” Wed, Oct 19, and Thu, Oct 20, 2:30-4:00pm, CTL-Adams 306
· November Webinar (90 min): “10 ways to improve blended course design”

Other Business

5. David Caldwell on expending Professional Development funds (tentative)
6. Course evaluation form (from 2010-11 FDC minutes)

7. Next meeting Nov 16, 10:00am, Adams Conference Room
Faculty Development Committee:

Stephanie Cawthorne
Representative, School of Arts and Sciences

Suzie Harris
Representative, School of Education

Steve Hoskins
Representative, School of Religion

Susan Lahey
Representative, Physician Assistant/Grad Psychology

Doug Lepter
Representative, School of Arts and Sciences

Carol Maxson
Associate Provost and Dean of Academic Affairs

Roy Philip
Representative, School of Business

Prilla Speer
Representative, Library

Mike Vail, Chair
Center for Teaching and Learning
Professional Development Fund

2:10:3 PROFESSIONAL TRAVEL AND DUES 

The university provides some professional travel and membership dues money for each full-time faculty and administrator.
(Faculty Administrator Handbook, Trevecca Nazarene University, 2009)
Budget Report Numbers

10-xxx-5-4204 Academic Workshop

10-xxx-5-5100 Professional Expenses

10-xxx-5-5101 Airfare

10-xxx-5-5120 Conferences/Conventions

Course Evaluation Form

April 1, 2011:

1. Course Evaluation Subcommittee Report: 

· The committee approved the revised course evaluation form.

· There was a discussion of intended uses of the form and how results were to be reported.

· Action Item: The subcommittee will generate an opening paragraph explaining the form and report back to the committee at the April 27 meeting.

April 27, 2011:

1. Course evaluation report: After a discussion of how the new form might be used, the committee affirmed its intention stated at the top of the form that the Course Evaluation be used to improve student learning through formative evaluation of the course and its learning activities.

· A motion was made and approved that the Faculty Development Committee must be notified if this form is used for other than its stated purpose. The faculty Development Committee will notify faculty of the uses being made of the Course Evaluation form.

· The Faculty Development Committee is responsible for introducing the instrument and communicating its purpose to the faculty at a faculty/administrator meeting.

Trevecca Nazarene University
Spring 2011

Course Evaluation Form

adopted by Faculty Development Committee

April 27, 2011

The principle purpose of the Course Evaluation is to improve student learning through formative evaluation of the course and its learning activities. Other uses of the results may be made at the discretion of the instructor.
1. We propose changing the name of the form from Instructor Evaluation Form to Course Evaluation Form. The proposed change will remove the idea that the form is an instructor rating form, often based upon Instructor personality, and create a course evaluation form focused on rating course structure, content, and information.

2. We propose that an administrative policy be created to clearly state the purpose(s) that the Course Evaluations will be used for (e.g. yearly evaluations, retention, teacher of the year votes, faculty member of the year choice).
3. We propose that the student information on the evaluation form be broadened to include whether or not the course is a general education course or a major/minor course, the student’s expected grade, and a general record of the student’s attendance in the course.

4. We propose that the rating scale used by students in the evaluation be limited to five possible choices: 5 Strongly Agree   4 Agree   3 Somewhat disagree   2  Disagree 1 Strongly Disagree

5. We propose that each Course Evaluation question include follow-up rationale question/s that allow the student to state why they gave the rating they did in each area.

General Student Questions: 
1. Is this course:

A. a required course for your major/program
B. an elective
C. a general education core requirement
D. other

2. What grade do you expect to earn in this class?

A
B
C
D
F

3. How many sessions of this class have you missed this semester? 

A. less than one week’s worth of classes

B. one to two weeks’ worth of classes

C. more than two weeks’ worth of classes

4. What is your current class level? 

A. Freshman

B. Sophomore

C. Junior

D. Senior

E. Graduate

F. Other

Course Evaluation Questions:

1. This course provided me with appropriate learning opportunities—i.e. it used appropriate teaching methods, textbooks, and technology for the subject matter. 

5 Strongly Agree   4 Agree   3 Somewhat Disagree   2 Disagree   1 Strongly Disagree

1.a. Which teaching methods, etc. did you learn the most from?
1.b. Which teaching methods, etc. did you learn the least from?
2. This course provided me with assignments that increased my knowledge of the course subject.
5 Strongly Agree   4 Agree   3 Somewhat Disagree   2 Disagree   1 Strongly Disagree

2.a. Of the assignments included in this course, I learned the most from…?  

2.b. Of the assignments included in this course, I learned the least from…?

3. This course stimulated me to think critically or analytically. 

5 Strongly Agree   4 Agree   3 Somewhat Disagree   2 Disagree   1 Strongly Disagree

3.a. In what ways did the course achieve this objective? 

4. This course integrated faith and learning to the extent made possible by the subject matter.

5 Strongly Agree   4 Agree   3 Somewhat Disagree   2 Disagree   1 Strongly Disagree

4.a. In what ways did the course achieve this objective?

5. Course time was used effectively, e.g. instructor was prepared for class, instructor was knowledgeable in course content.

5 Strongly Agree   4 Agree   3 Somewhat Disagree   2 Disagree   1 Strongly Disagree

5.a. In what ways did the course achieve this objective?

6. This course provided clear goals, expectations, and feedback.
5 Strongly Agree   4 Agree   3 Somewhat Disagree   2 Disagree   1 Strongly Disagree

6.a. In what ways did the course achieve this objective? 

7. This course provided opportunities for effective and respectful interactive questions and/or discussion.

5 Strongly Agree   4 Agree   3 Somewhat Disagree   2 Disagree   1 Strongly Disagree

7.a. In what ways did the course achieve this objective?

1

